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RESOLUTION NO £ OF 2009

AGREEMENT ON THE IMPLEMENTATION OF AN OCCUPATION SPECIFIC DISPENSATION FOR
ARTISANS

1 PURPOSE

This agreement gives effect to clause 4.14.3.3 of the PSCBC Resolution 1 of 2007 in providing

an Occupation Specific Dispensation (OSD) for Artisans.
2 OBJECTIVES
2.1.  Tointroduce an OSD for Artisans, which provide for-

2.1.1 aunique salary structure;

2.1.2 career-pathing opportunities based on competencies, experience, performance and
scope of work;

2.1.3 adequate pay progression and accelerated pay progression;

2.1.4 grade progression and accelerated grade progression based on performance;

2.1.5 recognition of appropriate experience;

2.1.6 increased competencies;

2.1.7  the introduction of differentiated salary scales for different categories of Artisans; and

2.1.8 achange in the pensionable composition of the total cost to employer which will now
be a 70/30 split.

3. SCOPE

3.1 This agreement binds —
3.1.1  the Employer;

3.1.2 the employees of the employer who are members of trade union parties to this
agreement;

3.1.3 the employees of the employer who are not members of trade union parties to this

agreement, but who fall within the registered scope of the Council.
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31.4 Employees who fall within the occupational category of artisans and are required to be

registered with an appropriate professional body:

32  The agreement is not applicable to employees covered by other occupation specific
dispensations and Clause 5 referred to in PSCBC Resolution 1 of 2007
4, PARTIES TO COUNCIL AGREE TO THE FOLLOWING:
4.1. The occupation specific dispensation of Artisans shall provide for the following:
4.1.1. Unique Remuneration Structures
The introduction of unique remuneration structures per occupation with 1.5% increments
between notches as indicated in Annexure A to this agreement.
4.1.2 Differentiated Dispensation
Differentiated salary structures for Artisans are attached as Annexure A1 (year 1), A2 (year 2)
and A3 as summarized here under:
4.1.3 Different Career Streams
No | WORK STREAM OSD BAND OCCUPATIONAL GROUPS INCLUDED
ARTISAN
| Pupil Artisan As per learnership e Pupil Artisan/Apprentice
(apprentice) contract.
2 Artisan Production, Grade A, | e All categories of Artisans
BandC
3 Specialised Production Specialised e Artisans as per the attached list at
Production Annexure C
4 Artisan Foreman Supervisory, Grades | e Artisan Foreman
AandB
5 Chief Artisan First level | e Artisan Superintendent
management, Grades | o  Senior Superintendent
AandB =
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4.2 The specialist stream is created to assist departments to attract and retain specialists
artisans. No employee may translate, in terms of this agreement, to any post in the
specialist stream. Posts in this stream must be created and filled through the normal

budgetary and prescribed recruitment and selection processes.
5. APPOINTMENT REQUIREMENTS
b.l. Appointments will be subject to:

5.1.1. An employee meeting the appointment requirements, inclusive of but not limited to
possessing the relevant qualification (s), prescribed years of experience,

registration with an appropriate professional council.
5.1.2. Availability of posts; and
5.1.3. After appointment the employee must perform the functions of the new post (job).

6. PAY PROGRESSION

g, 1. The relevant qualifying periods and criteria for pay progression are prescribed for each

stream and post.

6.2. Annual pay progression opportunities of 1.5% shall apply on condition that the relevant
employee has maintained a satisfactory level of performance as set out in the performance
management system of the department that shall be applicable at the time when such

employee becomes eligible for pay progression.

6.3. Accelerated pay progression will be introduced for the top performers on the grade B of the

supervisory streams and specialist streams.

6.4. A maximum of 20% of employees on these grades may be awarded 2 notches for good

performance and 10% may be awarded 3 notches for excellent performance per year.

6.5. Annual pay progression shall be awarded to these employees with effect from 1 July of the
year in which the employee has complied with the prescribed requirements for such pay

progression.
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